
 
 

Our Vision
Leading Educational Excellence!

 
 

Our Mission
Support, lead, and inspire through professional learning, 

advocacy, and services.
 
 
 

District Support TEAM
Chrissy Jones, Chief Academic Officer

Dr. Melissa E. Wainwright, Director of Professional Learning & Support
Christel Bogar, Director of Exceptional Children Services

Mindy Stella, Director of Technology
 
 
 
 
 

DISTRICT SERVICE REPORT
The Ohio Valley Educational Cooperative (OVEC) Monthly Report

In this issue

S e p t e m b e r  2 0 2 1

Pre-Employment Transition Services - p. 2 
         Communicating at Work - p. 3
OVEC CCRSA Team - p. 4
Technology - pp. 5 to 6
Comprehensive School Threat Assessment - p. 7 
Networks and Work Groups - pp. 8 to 12
Network Meeting Dates - pp. 13 to 14
Professional Learning Community- p. 15
Professional Learning Opportunities- p. 16

@oveckyed



After a year of providing only virtual services, OVEC is currently providing Pre-
Employment Transition Services, or Pre-ETS, to six classrooms in three school districts,
face-to-face with students. Pre-ETS consists of five services, outlined in the Workforce
Innovation and Opportunity Act (WIOA).  Services are offered to current students who
are 14 to 21 years of age; who have a 504, an IEP, or some kind of medical diagnosis.
The five categories are: Job Exploration Counseling; Post-Secondary Counseling; Self-
Advocacy Instruction; Work-Based Learning Experiences; and Workplace Readiness
Training.

The districts currently participating include: Bullitt County, Gallatin County, and Owen
County. Carroll County will be participating soon as soon as the appropriate paperwork
has been submitted and approved by the Office of Vocational Rehabilitation (OVR). 

Pre-ETS provides a rich learning experience to students, giving them an opportunity to learn via
interactive in-person and/or virtual lessons. Current lessons include, but are not limited to topics
such as Communicating and Managing Emotions; Essential Soft Skills; Working at a Car
Dealership; and How to Become an Adult in 7 Easy Lessons.  Learning opportunities  are
available to both individual students and groups, based on need. 

Pre-Employment
Transition Services 

(Pre-ETS)
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If you would like more information
about Pre-Employment Transition
Services (Pre-ETS), contact Christel
Bogar, cbogar@ovec.org or Carrie
Stith-Weber, cstith-wester@ovec.org.

Youth Seeking Opportunities

https://www.dol.gov/agencies/eta/wioa/about
mailto:cbogar@ovec.org
mailto:lschwallie@ovec.org


 
Communicating at Work 
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Video used with Pre-ETS students learning more about communicating in the workplace. 

https://youtu.be/X0voPlW2pSs

https://youtu.be/X0voPlW2pSs
https://youtu.be/X0voPlW2pSs
https://youtu.be/X0voPlW2pSs


 

OVEC CCRSA Team
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The CRRSA team has worked to develop a continuum of services they can
provide to districts and schools.  Built on a focus of Learning Acceleration and
Social Emotional Learning, the team has identified and shared “Deliverables” for
the OVEC networks.  The plan specifically provides continuity among the
networks and identifies the learning and skills each group will accomplish.  The
network groups targeted include Ohio Valley Supervisors Organization (OVSO),
Ohio Valley Organization of Principals (OVOP), Ohio Valley Organization of
Instructional Coaches Network (OVICN), and School Counselors Network (SCN).  
The identified deliverables focus on the use of Professional Learning
Communities (PLCs) as a vehicle to adjust the curriculum and to utilize KDE’s
tools for Curriculum Alignment and Pacing.  Additionally, OVSO, OVOP, and
OVICN will be provided effective tools to identify and select high quality
instructional materials (HQIM) and high quality professional learning (HQPL).

Beyond working with the OVEC networks, some districts have embraced CRRSA
team members as they serve as mentors for district administrators, principals,
instructional coaches, etc.  District administrators can request this support by
contacting the CRRSA Coordinator, Dr. James Neihof at jneihof@ovec.org.  Dr.
Neihof and team, will work with districts to identify needs and to implement
plans to address the needs of the school and/or district.



Technology
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Infinite Campus Ad-Hoc Filters

Schools are open and students are in the buildings! With the start
of the year and a month or so behind us, various training sessions
have occurred to increase  efficiency and technological
knowledge.  Below are a few technology highlights:

The Gifted and Talented folks identified a need to learn how to
create Ad Hoc filters for the various classifications of
identification for the students, the Gifted and Talented group
as a whole, even by grade level, gender, etc. Utilizing the
applicable ad hoc filter, the teachers and/or coordinators can
run numerous reports.  The Gifted/talented teachers, 
 coordinators, and other school administrators are also able to
send messages through the Messenger function in Infinite
Campus, which increases accessibility to families for all
students. Another function emphasized in the request to
increase efficiency was the need to audit courses for the 2021-
22 school year to ensure dual credit and performance-based
were set up correctly.  



Technology
 

Google Data Studio

Technology is available for districts!
Give us a call if you need assistance or
additional information, please contact
Mindy Stella, mstella@ovec.org.
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The Data Studio is another topic of interest. Working with
individual districts to identify needs is essential in
determining what data are needed to assist in the
generation of applicable spreadsheets, which lead to the 
 publication of a powerful dashboard.  By including
supplemental data sources into the spreadsheet yields a
more robust dashboard which ultimately saves time and
increases efficiency for the district and/or schools as teams
review and make decisions with real-time data.

The 2021 Digital Learning Coach (DLC) sessions, led by
Laura Raganas of KDE, continue to meet.   As a group,
the DLCs work to determine the best mode to include all
learning coaches, while ensuring the safety of our
districts once again this year.  The sessions use a hybrid
format with both Virtual and In-Person options. It was
great to see everyone “back in the saddle” sharing and
exchanging ideas. Various districts shared resources,
ideas, asked questions and worked together to solve
issues and problems they have encountered. The wealth
of knowledge and the willingness to share is so exciting.

Digital Learning Coach

mailto:mstella@ovec.org


The Ohio Valley Educational Cooperative continues the goal on ensuring all schools
utilize the Comprehensive School Threat Assessment Guidelines (CSTAG) and ultimately
are trained and certified to administer the CSTAG process to determine if a perceived
threat is a threat at all, and if it is, what type of threat is it. As noted in previous OVEC
communications, all schools in Jefferson County have members of the school’s threat
assessment team trained and approved to administer the threat assessment process. 
 Additionally, the remaining threat assessment teams at all high schools and middle
schools  in the OVEC region, excluding Gallatin County and Oldham County, are also
certified to administer the process to determine if a perceive threat is such and if so, the
severity of the threat. Elementary schools outside of Jefferson County will participate in
the CSTAG Level 2 training on September 30. Currently these schools are completing the
asynchronous Level 1 training, a requirement before participating in Level 2 synchronous
training. 

Charley Preston, the STOP School Violence Grant Coordinator, continues to support
school teams who have completed the Level 1 and Level 2 trainings, with sample trainings
to familiarize each school’s staff with the CSTAG process. Since the CSTAG may be
perceived to be a different approach by some, it is necessary all staff have an
understanding of the process and the different types of threats. CSTAG manuals have
been delivered to each school to serve as a resource for the school Threat Assessment
team. 

A requirement of the STOP School Violence Grant is the evaluation of the training and
support provided by the Grant. Part of the evaluation component includes surveying all
staff members from each school twice per year with a pre-implementation survey and a
post-implementation survey. Currently schools in participating districts are completing
the pre-implementation survey. 

Site visits will begin this fall. Mr. Preston will schedule meetings with schools in order to
provide assistance with any part of the CSTAG process. School teams are regularly
encouraged to contact Mr. Preston at cpreston@ovec.org with any and all questions
pertaining to CSTAG. Additionally, he is available to provide support to district personnel
as requested, along with assisting individual schools when asked.

Comprehensive School Threat
Assessment Guidelines (CSTAG) 
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mailto:cpreston@ovec.org


The OVSO and DoSE Networks met on September 9, 2021 from 9:00 AM unit 12:00 PM. for
a combined meeting to start the 2021-2022 school year.  Members of the  Accelerated
Learning and Social and Emotional Learning Team shared with the network.  Chrissy Jones
shared an overview of the fall deliverables for the various networks.  Here is the link to
access the deliverables:  
 https://docs.google.com/document/d/1xPYctMk5EBc33cAsk_HlWE8jxB6KS8ZsQV63cCcR
f3Q/edit?usp=sharing

Information shared with OVSO is located in the shared Google drive, and if you need access
to the OVSO shared drive, please contact Chrissy Jones, cjones@ovec.org or Dr. Melissa
Wainwright, mwainwright@ovec.org.

 

OVSO NETWORK

OVEC district services continue to work with individual district OVSO contacts to address
professional learning needs.  The supervisors’ network includes sharing communication

between KDE, OVEC, and districts, along with providing time for work-relevant
presentations, collaboration, and networking.  

Next OVSO network 
October 14,  2021 

9:00 am. to noon.   
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Networks and 
Work Groups

https://docs.google.com/document/d/1xPYctMk5EBc33cAsk_HlWE8jxB6KS8ZsQV63cCcRf3Q/edit?usp=sharing
http://ovec.org/
http://ovec.org/


School counselors working with other staff to address the social emotional learning (SEL) and
trauma needs of the school community.
Molly Allen and Santina Plottner, OVEC SEL specialists, shared ways to "Juggle Their
Struggle".  This interactive session included how to take care of oneself.
The inclusion of researched based SEL practices applicable to meetings and professional
learning opportunities.
Dr. Damien Sweeney also joined the counselors' network to focus on different programs and
how these are aligned to different techniques used to work with various students both
individually and collaboratively.

The School Counselor Network (SCN) resumed on Wednesday, September 8th with a focus on:

Moving forward the SCN will meet on October 5, November 12, January 11, February 8, March
1, April 12, and June 10.  As we progress through the 2021-2022 school year, we will continue
our work with Dr. Damien Sweeney as school counselors implement, revise, and refine their
Comprehensive School Counseling Plans.  The SCN meetings scheduled for November, January,
February, and June will include school counselors from the other eight Educational
Cooperatives.  These four sessions, facilitated by Dr. Damien Sweeney, will provide
opportunities for interaction across the state.   

Continual areas of focus for SCN include social emotional learning and trauma-informed care.
The work surrounding these two topics will be facilitated by OVEC's Social Emotional Learning
Specialists.
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School Counselor
Network
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OVOP Network

The first meeting with the OVEC building administrators met on September 13 with virtual
and in-person participants.   The CRRSA Team shared an overview of the OVEC networks
interconnected plan for district leaders, principals and instructional coaches to support
learning acceleration and social emotional learning this fall and winter.  Cindy French, OVEC
Learning Specialist, shared an adjusted curriculum for learning acceleration presentation that
provided principals with a plan to lead a school in adjusting curriculum using Professional
Learning Communities as a vehicle for the work.  Lora also shared three additional
acceleration models including:  The KDE: Adjusting Curriculum for Acceleration, the NIET:
Learning Acceleration Resources, and The TNTP: Learning Acceleration for All: Planning for
the Next Three to Five Years

All resources and presentations are available in the OVOP Google Drive. To be added the
drive, please contact Chrissy Jones, c.jones@ovec.org or Dr. Melissa E. Wainwright, 
 mwainwright@ovec.org.

Dr. James Neihof, OVEC CRRSA Coordinator shared Lollipops, Jazz, and the South Pole, a
session intended to nurture and encourage OVEC's principals to lead, grow, and thrive
during what may be the most challenging time of their career.  During this portion of the
agenda, principals were inspired to think about their circle of influence and how they might
create positive moments for others.  They were challenged to remember the power of the
collective leadership team  and the four stages of building trust, co-constructing a purpose,
acting together, and making improvisational leadership a way of life.  

“Once again, we have evidence that harnessing the power of the group
rather than relying solely on the individual is key to unlocking the full

potential of educators and students in schools.”
Michael Fullan

mailto:c.jones@ovec.org
mailto:mwainwright@ovec.org
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Personnel Network

“As long as we make leadership about changing the

world, we wait for someone else to do it.” - Drew Dudley

The Personnel Network met on September 16 for the first time of the 2021-2022 school
year.   The members shared updates regarding current COVID 19 personnel matters.  The
Office of Educator Licensure and Effectiveness Associate Commissioner, Byron Darnall joined
the meeting and provided information regarding Kentucky Fall Legislative Session 2021.  He
discussed staffing flexibility options for substitute teachers, posting requirements, classified
staff coverage, and retired staff utilization.  The flexibility is intended to address the critical
shortage of various classified and certified staff as a result of the pandemic.  The presentation
is in the Personnel Network Google Drive.  The Associate Commissioner highlighted the 2022
Kentucky teachers of the Year, Willie Edward Taylor Carver Jr., Hallie Booth, and Ashley
Ritchie.  Additionally, Mr. Darnall provided information regarding the GoTeachKY
Ambassadors application process and program.  

Kentucky Education Summit
 

“I am excited to bring together
such a stellar group of people

and dedicate those two days to
really rethinking what education
needs to be for our students to

be prepared for life after
graduation,” said Jason E. Glass,

Kentucky’s Commissioner of
Education.

Click toClick to
RegisterRegister

https://www.eventbrite.com/e/2021-kentucky-education-summit-tickets-165497079219


The Gifted/Talented Network (GTN) met on
September 2nd, with several of the
participants joining together at the OVEC
office.  The last time the network convened
in a face-to-face environment was March 5,
2019.  It is our hope once the COVID surge is
contained again, we will have more
opportunities to work with individuals in a
face-to-face environment.  

The initial 2021-2022 GTN meeting included
a KDE update from Kathie Anderson, who
also discussed ways to utilize Infinite Campus
as a communication tool with
parents/guardians.  The CRRSA team shared
the focal areas of their work as they reach
out to districts and schools to address the
many needs.  The two areas include Learning
Acceleration and Social Emotional Learning.  
 Lora Shields, an OVEC  acceleration
specialist, 
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Gifted and Talented Network
I can grow up to do so many things

Give me the chance now to learn how to use my gift
before I lose it forever.  

(anonymous Gifted Student)
 

highlighted how this work was
applicable to students identified as
gifted and talented. As with several
other network groups, Santina Plottner
and Molly Allen provided a focus on
Social Emotional Learning for not only
students but for adults as well. Lastly,
Janet Fraser and Melissa Rash who
serve on the state gifted/talented
advisory board, sought input on the
needs and the successes of the local
programs. 

The next network meeting is
scheduled for November 4, 2021
beginning at 9:00 AM and concluding
by 11:30 AM and is to be held at the
Shelbyville Conference Center. 
Center. 



 

Ohio Valley Organization for Principals (OVOP)
 Contacts for OVOP - - Chrissy Jones (cjones@ovec.org) and 

Dr. Melissa Wainwright (mwainwright@ovec.org)
 
 

Ohio Valley Organization for Instructional Coaches (OVICN)
Contacts for OVICN - - Chrissy Jones (cjones@ovec.org) and

Dr. Melissa Wainwright (mwainwright@ovec.org)
 
 

Ohio Valley Organization for Personnel Directors
Contacts for Personnel Directors- Chrissy Jones (cjones@ovec.org) and 

Dr. Melissa Wainwright (mwainwright@ovec.org)
 
 

Ohio Valley Organization for Supervisors (OVSO)
Contacts for OVSO - Chrissy Jones (cjones@ovec.org) and Dr. Melissa Wainwright (mwainwright@ovec.org)

 
 
 
 
 

It is anticipated all meetings will be provided 
in person with a virtual option.

Network Meetings 
      2 0 2 1 - 2 0 2 2  D A T E S
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https://bit.ly/2QNovo3
 

https://bit.ly/2QNovo3


 

 

 

Alternative School Principal and Directors Meeting
[CKEC and OVEC]
10:00 a.m. to noon

Contacts for Alternative School Principals/Directors - Chrissy Jones (cjones@ovec.org) and
Dr. Melissa Wainwright (mwainwright@ovec.org)

 

Ohio Valley Organization for School Counselor Network (SCN)
 Contacts for SCN - Chrissy Jones (cjones@ovec.org), Christel Bogar (cbogar@ovec.org), and 

Dr. Melissa Wainwright (mwainwright@ovec.org)
 
 

Ohio Valley Organization for Gifted/Talented (GTN)
Contacts for GTN - Chrissy Jones (cjones@ovec.org) and 

Dr. Melissa Wainwright (mwainwright@ovec.org)
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Each network or work group shares a Google Folder.  If you wish to be added to a
network or work group folder, please contact Chrissy Jones @cjones@ovec.org or 

Dr. Melissa Wainwright @mwainwright@ovec.org.

http://ovec.org/
http://ovec.org/


Increase our knowledge about
educational issues. 
Increase our knowledge of how
OVEC programs and services can
complement each other. 
Collaborate to identify needs, plan of
action, implementation, and then
evaluate the results.

1.

2.

3.
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OVEC Professional Learning Community (PLC)

The PLC focuses on  3
established outcomes: 

The OVEC 2018-2021 strategic plan drives the PLC work.  

September PLC Social Emotional Learning
 and Self-Care

Molly Allen and Santina Plottner, SEL
Specialists, shared resources, strategies, and
practical tools for addressing adult SEL and
self-care.  Members had the opportunity to
participate in a "Wish Well" activity that
assists with grounding and promotes being in
the moment.  Specifically, this portion of the
learning focused on how the OVEC staff
make self-care a priority and how the staff
supports the member districts in these areas.
Molly and Santina provided 3 SEL Signature
Practices from the CASEL Practices Playbook.  
These include:  1. Welcoming Inclusion
Activities; 2. Engaging Strategies; and 3.
Optimistic Closing Activity.    

The  OVEC PLC, comprised of individuals
from each program within OVEC, met on
September 07, 2021.  Krista Dresher-Burke,
OVEC Education Research Consultant, shared
ways that she might provide support to the
OVEC staff as they work with schools and
districts.  The consultation services include
providing evaluations of case statements and
paper editing for grant application.  

The members spent time in smaller learning
groups taking a deeper look at the selected
Learning Forward Standard for the upcoming
school year.  Group members generated
questions and possible tasks for further
exploration of the professional learning
standard.  Specific attention was given to how
to apply the learning to PLC members' work. 
 Additionally, as the groups shared, it became
more apparent that the various standards
interconnect and provide opportunities for
connections between and among the groups. 

Learning Forward 
Professional Learning Standards

https://learningforward.org/standards-for-professional-learning/

The Learning Forward Standards for
Professional Learning outline the
characteristics of professional learning
that leads to effective teaching
practices, supportive leadership, and
improved student results. 
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https://learningforward.org/standards-for-professional-learning/


Professional Learning 
Opportunities

http://bit.ly/2OL31r9

Please see the link below to access the OVEC Professional
Learning Chart with upcoming opportunities.  

16

Ohio Valley Educational Cooperative
P.O. BOX 1249, 100 Alpine Drive

Shelbyville, KY 40066

http://bit.ly/2OL31r9

